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Arif Arvianta Achmad. Q100050317. Kontribusi Kompensasi, Disiplin Kerja, dan 
Lingkungan Kerja Terhadap Kepuasan Kerja Guru SMA Negeri Sub Rayon 2 
Purworejo. Tesis : Program Pasca Sarjana Universitas Muhammadiyah Surakarta. 
2011. 
Tujuan penelitian untuk menganalisis dan menguji : 1) kontribusi 
kompensasi, disiplin kerja, dan lingkungan kerja terhadap kepuasan kerja guru 
SMA Negeri Sub Rayon 2 Purworejo; 2) kontribusi kompensasi terhadap 
kepuasan kerja guru SMA Negeri Sub Rayon 2 Purworejo; 3) kontribusi disiplin 
kerja terhadap kepuasan kerja guru SMA Negeri Sub Rayon 2 Purworejo; dan                   
4) kontribusi lingkungan kerja terhadap kepuasan kerja guru SMA Negeri Sub 
Rayon 2 Purworejo. 
Penelitian ini menggunakan pendekatan kuantitatif. Populasi penelitian ini 
adalah guru SMA Negeri Sub Rayon 2 Purworejo yang berjumlah 167 dan sampel 
sebesar 114 guru dengan menggunakan teknik proporsional random sampling. 
Dalam penelitian ini alat pengumpulan data yang digunakan adalah dengan 
menggunakan angket atau kuesioner. Teknik analisis data dilakukan dengan 
regresi linier berganda dengan uji prasyarat analisis data yaitu uji normalitas, uji 
multikolinearitas dan uji heteroskedastisitas. 
Hasil penelitian menunjukkan 1) Berdasarkan hasil perhitungan secara 
simultan diperoleh thitung adalah 2,174 > 1,984 (p = 0,000) sehingga Ho ditolak 
yang artinya kompensasi, disiplin kerja dan lingkungan kerja secara bersama-
sama mempunyai kontribusi yang signifikan terhadap kepuasan kerja guru SMA 
Negeri Sub Rayon 2 Purworejo; 2) hasil analisis menunjukkan ada kontribusi 
kompensasi terhadap kepuasan kerja guru SMA Negeri Sub Rayon 2 Purworejo; 
3) berdasarkan hasil perhitungan t statistik diperoleh nilai thitung 5,371 > 1,984 (p = 
0,000) sehingga Ho ditolak yang mempunyai arti bahwa disiplin kerja mempunyai 
kontribusi yang signifikan terhadap kepuasan kerja guru SMA Negeri Sub Rayon 
2 Purworejo; dan 4) berdasarkan hasil perhitungan diperoleh nilai thitung sebesar 
6,767>1,984 (p=0,001) sehingga Ho ditolak yang artinya lingkungan kerja 
mempunyai kontribusi yang signifikan terhadap kepuasan kerja guru SMA Negeri 



















Arif Arvianta Achmad. Q100050317. The Contribution of Compensation, Work 
Discipline and Work Environment to the Work Satisfaction of Teachers State 
Senior High School in Sub Rayon 2 Purworejo. Thesis. Postgraduate Program 
Muhammadiyah University Surakarta. 2011. 
 The objectives of this research are to analyze and examine: 1) the 
contribution of compensation, work discipline, and work environment to the work 
satisfaction of teachers State Senior High School in Sub Rayon 2 Purworejo; 2) 
the contribution of compensation to the work satisfaction of teachers State Senior 
High School in Sub Rayon 2 Purworejo; 3) the contribution of work discipline to 
the work satisfaction of teachers State Senior High School in Sub Rayon 2 
Purworejo; 4) the contribution of work environment to the work satisfaction of 
teachers State Senior High School in Sub Rayon 2 Purworejo. 
 This research uses quantitative approach. The population of this research is 
teachers of State Senior High School in Sub Rayon 2 Purworejo amounted to 167 
and the sample is 114 teachers with using proportional random samplint 
technique. Data collection tool used is poll and questionnaire. Data analysis 
technique used is multiple linear regression with data analysis requirement test 
namely normalization, multicollinearity and heteroscedastisity test.  
 The results of the research show 1) based on the result of simultaneously 
counting found tcount is 2,174 >1,984 (p= 0,000) then Ho is rejected which means 
compensation, work discipline and environment have a significant contribution to 
the work satisfaction of teachers State Senior High School in Sub Rayon 2 
Purworejo; 2) analysis result shows that there is a contribution compensation to 
the work satisfaction of teachers State Senior High School in Sub Rayon 2 
Purworejo; 3) based on the result of counting statistic t found the value of  tcount is 
5,371>1,984 (p=0,000) so Ho is rejected which means that work discipline has 
significant contribution to the work satisfaction of teachers State Senior High 
School in Sub Rayon 2 Purworejo; and 4) based on the result of counting found 
the value of tcount amount to 6,767>1,984 (p=0,001 so Ho is rejected which means 
the work environment has a significant contribution to the work satisfaction of 
teachers State Senior High School in Sub Rayon 2 Purworejo. 
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